
 
 
       June 27, 2006 
 

M E M O R A N D U M 
 

 
TO: IRS Chapter Presidents 
 
RE: AWSS/REFM Logistics Services 
 

SUMMARY:  NTEU has agreed to a “Preliminary” Memorandum of 
Understanding with AWSS/REFM related to the Logistics Services A-76 
Competition results that will be announced in September 2006.   

 
 

We are agreeing to allow the IRS to engage in preliminary communications and notices 
to potentially impacted employees in Logistics Services, including Records Validation, 
Reassignment Preference Notices, Reduction-in-Force (RIF) training, and Outplacement 
Services prior to the award of the REFM Logistics Services functions in the fall.  We have 
agreed to this action in order to allow all AWSS/REFM employees who are currently impacted 
by other current RIFs or who would potentially be impacted by an unfavorable result in the fall 
to have the advantage of these RPNs at the same time.  In this manner, employees who might be 
negatively impacted in September 2006 will have more options and opportunities available in the 
next few weeks than if they wait until the fall when many vacancies may be taken.   

 
Should actual RIF’s occur in September 2006 as a result of the outcome of the A-76 

competition, NTEU will be briefed, submit proposals, and bargain pursuant to the contract.  
Therefore, this preliminary agreement is designed to ensure that Logistics Services bargaining 
unit employees are not disadvantaged by the timing of their A-76 results. 

 
Any questions or concerns should be directed to Katherine Tijerina, National Negotiator, 

via e-mail at katherine.tijerina@nteu.org. 
 
 
 
 
      Colleen M. Kelley 
      National President  
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